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Philosophy and integrated concepts of social and organizational development. Multi-
dimensions of human and community resource development in educational, socio-cultural, economie,
political, and ethical perspectives. Comparative case studies of national and global issues in

development. Future prospects in human and community resource development.
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1. Historical and philosophical foundation of social development
1.1 Historical perspectives of social development
1.2 Development philosophy and paradigms: Implications for HCRD
2. Multi-dimensions of HCRD
2.1 Educational dimension
2.2 Socio-cultural dimension
2.3 Economic dimension
2.4 Political dimension
2.5 Ethical dimension
2.6 Integrated concepts and implications
3. Status and futore prospects of HCRD
3.1 National and global issues in development
3.2 Comparative case studies

3.3 Future prospects
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Encyclopedia Britannica ; from Greek, by way of Latin, philosophia, “love of wisdom” the
critical examination of the grounds for fundamental beliefs and an analysis of the basic concepts
employed in the expression of such beliefs. Philosophical inquiry is a central element in the
intellectual history of many historical civilizations.

Merriam-Webster's Dictionary : philosophia, from Greek, from philosophos philosopher

1.a (1) all learning exclusive of technical precepts and practical arts (2) : the sciences and
liberal arts exclusive of medicine, law, and theology <a doctor of philosophy> (3) : the 4-year college
course of a major seminary

b (1) archaic : PHYSICAL SCIENCE (2) : ETHICS c¢ : a discipline comprising as its core

logic, aesthetics, ethics, metaphysics, and epistemology
2. a: pursuit of wisdom
b : a search for a general understanding of values and reality by chiefly speculative rather
than observational means
¢ : an analysis of the grounds of and concepts expressing fundamental beliefs
3. a: a system of philosophical concepls
b : a theory underlying or regarding a sphere of activity or thought <the philosophy of wai>
<phifesoply of science>
4. a : the most general beliefs, concepts, and attitudes of an individual ot group

b : calinness of temper and judgment befitting a philosopher

wnAa M¥18angy 197191 Concept  wanynsa Ing atiurinsinganiy w.e.2542
=1 = Ciﬂ! P )
Weaa anuAaniuuImalgia
Encyclopzdia Britannica : in the Analytic school of philosophy, the subject matter of
philosophy, which philosophers of the Analytic school hold to be concerned with the salient features
of the language in which people speak of concepts at issue. Concepts are thus logical, not mental,

entities.
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Merriam-Webster's Dictionary :
Text: Synonyms IDEA, apprehension, conceit, conception, image, impression, intellection,

notion, perception, thought

msviaen ne1sangy 198131 Devetopment woungnsuine atiusanfodiasaniu w.e.
2542 wiladnd) “n1s” minefle e AenfeFeaiivh dausdr “Wan et ey

Mertiam-Webster's Dictionaty :

Text: progressive advance from a lower or simpler to a higher or more complex form
<development of a seed into a plant> <developmeni of an industry>

Synonyms : evolution, evolvement, flowering, growth, progress, progression, unfolding,
upgrowth

Related Word : advance, advancement, ongoing

niwenns M 1y18enny 198131 Resource Wanynsy'Ine nifusesiudinemorn w2542
wineds A eduiuming
Merriam-Webster's Dictionary :
Text: 1. resources plural Synonyms MEAN 3, assets, capital, wealth
2. resources plural Synonyms WEALTH 2, fortune, property, riches, substance, worth
3. something to which one turns for assistance in difficulty or need in the absence of a
usual means ot source of supply <has exhausted eveiy resource he can think of>
Synenyms : dernier ressort, expediency, expedient, makeshift, recourse, refuge, resort, shift,
stopgap, string, substitute, surrogate
Related Word : contraption, contrivance, device, Jash-up; creation, invention; fashion,
mannet, method, mode, system, way, means, measure, step; artifice, dodge, stratagem, subterfuge;
hope, opportunity, possibility, relief
Nyud 01890y WA Human waunynsylne arfusiniudinsaniu we2s42
winefie datiien1dimann Jaiiisalogs au
Merriam-Webster's Dictionary ;
Text: a member of the human race <every fumman has a right to live>

Synonyms : being, body, |jcharacter, creature, individual, life, man, mortal, party, person,

personage, soul, wight; MAN 3, MANKIND
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Merriam-Webster's Dictionary :

1. a unified body of individuals: as a ; STATE, COMMONWEALTH

b : the people with common interests living in a particnlar area; broadly : the area itself
<the problems of a large community>
¢ @ an interacting population of various kinds of individuals (as species) in a common
location
d : a group of people with a common characteristic or interest living together within a
larger society <a community of retired persons>
e a group linked by a common policy
f: a body of persons or nations having a common history or common social, economic, and
political interests <the international communify>
g : a body of persons of common and especially professional interests scattered through a
larger society <the academic commumity>
2. society at large
3, a : joint ownership or participation <communily of poods>
b ; common character : LIKENESS <conumunity of interests>
¢ ! social activity ; FELLOWSHIP

d : a social state or condition

a,
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Tuszavana (National Human Resource Development : NHRD) (McLagan, 1989; Weinberger, 1998;
McLean, 2001; Lynham, Paprock, & Cunningham, 2006; McLean, Osman-Gani, & Cho, 2004 cited
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organised learning experiences in a definite time period to increase the possibility of
improving job performance growth. (Nadler and Nadler, 1990 cited in Wilson, John P.,

2005: 10)

Human Resource Development is the study and practice of increasing the learning
capacity of individuals, groups, collectives, and orgenizations through the
development and application of learning-based interventions for purpose of
optimising human and organization growth and effectiveness. (Chalofsky, 1992 cited

in Wilson, John P., 2005: 10)

Human Resource Development encompasses activities and processes which are
intended to have impact on organizational and individual learning (Stewart and

McGoldrick, 1996 cited in Wilson, John P., 2005: 10)
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Gary Dessler; Human resource management is the process of acquiring, training,
appraising, and compensating employees, and attending to their labor relations. Health

and safety, and fairness concerns.

Raymond Noe et al; Human resource management refers to the policies, practices,

and systems that influence employees’ behavior, attitudes, and performance.
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