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mﬁmnumutwmu ﬁ’]ﬁJ’ﬁﬂLLaﬂL‘lJﬂEJ‘IJLSEJU%LLau‘U’]
LLu'wm‘i/l"LmﬁliJUsusJﬂﬁii’ﬂumsusmsmﬂﬂaemu
UseAnsnn iinausuilolunisvinau

19 | lasamsdunuinmndineu Mg Fvividieaun | dheusmminensyana 256,640 12-14 {1y 2568

LAZHINULINIU ASIN 2

Q

lailgauuszana | 9 sanau 2567 SR TR 3Y
AUNINB[DTo8AE 96 IMUIUFIVIBUIY 4T AU
LBIAAIN

20 | n1sUszgnaly Generative Al iiNaNuUsEANSAWAITYIIOY | @aarduniwensnisiseusiasinalulagi

lailgsuuszuna | 9 nanaw 2567 \BaUSU
AUNINBlaTosaE 92.2 IMUIUHIU19UTY 48 AU
LBIAAIN

' ¥ Y @ i v 1 % aa
Waguvayalviiuniw Dashboard Miwnladnenae Power Bl an1iuningInsnsiseusiazmalulagfdang
Desktop

21

lailgsuuszuna | 29 nanau 2567 \BaUSU
AMUNINDA5BEAY 93 TIUIUHIU1DUIH 41 ALY
LBIAAIN

msaamauasuaataﬂmauﬂa (e-signature) UUSEUUAITUITU amuumwmmmswauml@vLMﬂIuIa AANA
Siannseting (saum 3)

22

W1guSKisnSweiasuana S1IUAVIUNKIONY1AY
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e=D IAAA NK1DKENAUMNEN

11

dlacé

n1sasaneiioTodiannsating (e-signature) UusTUUAISUSIAUBLANMTBTNE (50UM 4) | aantunswennsnisiseuiuazmalulaghavia | laldauuszuna | 30 ganau 2567 SRR LY
AUNINDlaTBEAY 98.4 TIUIUHIU1DUTH 48 ALY
LBIAUNTN

Q

lailgsuuseunar | 23 unsiau 2568 1BeUsuN
AUNINDLATBEAY 92 TIUIUHIUIBUIH 17 ALY
LBIAUNTN

n15d5149 Dashboard @28 Power Bl an1iunsneInINIsseusLasimalulagn

21 AUANUS 2568 \BaUSu
AUNINElaTosaz 97.6 IMUIUFIU19UIY 41 AU
LBIAUNTN

N15U5synAlY Generative Al liNBINNUTEANSAINN19T19TU aniunineinsnisiseusuazsinalulagfdva | laldeudssuna

21 AUAWUS 2568 \BaUsuI
AUNINElaTaEa 97.8 IMUIUKIUIDUIY 29 AU
LBIAAIN

n15UseynAlY Generative Al tWBLWUUIEANSAINNI59IN9T anunineinsnisiseusuazsinalulagfidva | laldesudssuna

aa Q

Work Smart: fuinfeussdnsaiainueadva (Al an1unineinsnisiseusuazsinalulagfidva | laldeudssua | 24 nuawus2568 \aUsuI
AUNINDA5BEAY 98 TIUIUFIUIDUIH 26 ALY

t?jaqmmw

25 AUATWUS 2568 \aUsuIa
AMUNINBlaTBYAY 97.6 IMUIUFIU19UIH 30 ALY

Work Smart : JULARDUBDIANSAIYNNEEAINE (Microsoft 365) an1UiunsneInInIsseushasmalulagn Tailgauuseunad

LBIAUNTN

W1guSKisnSweiasuana S1IUAVIUNKIONY1AY
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MANAGEMENT
NH1IHENAUMNE N

n135UseynAlY Generative Al tWBLWNUIEANSAIWNI59TN9U

N15U5synAlY Generative Al liNBLNNUTEANSAINN19T19TU

N15A51931891UA7Y Jasper Report SEAUAY

A15USHsIRNIsAUleda852UU TSU CMS

n15UszeNALY Generative Al LWBLWUUTEANSAINWAITYINIU

n15UszeNALY Generative Al LWBLWUUTEANSAINWAITYINIU

INNUSEANSATWATTTINNIUATY Microsoft 365 & Google Workspace

a O

antunsneinsnisiseusuazsmalulagfdna | luldsuuszuna | 6 diunau 2568

ana o

anunineinsnisiseusuazsmalulagfdna | ludldsuussuna | 6 diunau 2568

a o

anunsneinsnisiseusuazsmalulagfdna | luldauuszuna | 10 ueu 2568

a o

antuniwensnisieusuaswalulagfidna | laldesuusennas | 17 fuau 2568

u

anuniwensnisieuiuaswalulagfidna | laldesuusennas | 18 fiunau 2568

%4

anuniweinsnisisuiuasmaluladfdna | laldesuusennas | 18 fiunau 2568

ana o

antuniwensnisisusuaswalulagfidna | laldesudsenna | 19 duiau2568

N19USKIsnSWg1IAsUAAA d1UAVIUNKIONY1AY

SR T 3Y
AUNINElaTosa 95 IMUIUFIU1BUTY 56 AU
LBIAAIN

CIREF TR LY
AUNINBlaTosa 95.6 IMUIUFIVIDUIY 57 AU
LBIAAIN

SRR Y
AUNINB[95a8aE 100 T1UIUKLUIBUSH 25 ALY
LBIAAIN

SRR Y
AMUNINBlA5BYAY 96.4 IMUIUFIU19UIH 53 ALY

lf?mqsumw

SRR Y
AMUNINDlaTBYAY 94.8 IMUIUFIV18UITH 59 ALY
LBIAUNTN

BeUsu
AMUNINDlaTBYAY 98.2 IMUIUHIV18UIH 59 AL
LBIAUNTN

BeUsuI
AUNINBLATBYAY 97.6 IMUIUFIV1aUIH 17 AU
LBIAUNTN




DIVISION OF 1 ¢
anacemeny =2 | HUMAN RESOURCES MANAGEMENT
— | SHISMSWEINSUARA NHIDMENAUMNBN

13

—“m =

n135UseynAlY Generative Al tWBLWNUIEANSAIWNI59TN9U anunineinsnisiseusuazmalulagidna | laldesudssuna 21 1UY18U2568 CINIEF IR
AUNINBlaTosaE 96 IMUIUHIU19UU 50 AU
LBIAAIN

Q

= ¥ < v Y . = 6) ¥ a a a
Waguvayaluyunas A28 Looker Studio (Aauzimaluladiuaznis an1iuningInsnsiseusLasimaluladh lailgsuuszuna 4 iu18U2568 CINIEF IR
WRILIYUYL) AUNINBlaTosaE 94.6 IMUIUFIV1DUIY 22 AU
LBIAAIN

W
|

W
oo

weispauTinan asranwaneallnly Ade CapCut antunineinsnisiseusuasmalulagfida | laldsudssuna 23 13N1 1AL 2568 \eUSuNa
AUNINBlaTaEaz 97.6 IMUIUHIU1DUIY 19 AU
LBIAAIN

W
\O

HITYUAIMUNSDUNDUADUIAVINBEAULYT LALAZAS LA LULagRINa amuumwmﬂsmswaumavL‘inﬂIuT,a AANA Tailgauuseunad 24 NSNYIAN2568 1aUsu
AVSUYAANNSENYAUUAYY UN1INYI[EVINTE ANUNINDLASDAaY 94.2 5’114’314@L%’1€)U53J 15 A
L%aqmmw

n15lYeulusunsu Foxit PDF Editor for Education dusuinuineu | anndunineinsnisiseusuazinalulagi lailgsuuszuna 4 FM1AN2568 CRIEFTRTY)

a1sussaamsnuneluunInederinge AMUNINBlasaEaY 88.8 TIUIUKIU1DUIH T2 AU
LBIAUNTN

n15lgaulusunsu Foxit PDF Editor for Education @usuiimininau | aandunsneinsmsiseuiuazmalulagidna | laldeudssuna 4 AV1A2568 BaUsuna

A15UsTIvaIisunsluunINeaeYin g AUNINBlaTaas 91.297UUHIU1aUIH 60 AL
LBIAUNTN

IASUANIATNNISYINUATY Al LazU5U Mindset 1isgndannudndaves | aandundweinsnisiieuiuazmalulaghan Tl auuszuna 5 #41AN2568 SRR LY

99AN3 AUNINDATBEAY 98 FIUIUHIU1BUIH 10 ALY
LBIAUNTN

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY

N
—

N
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- Ll NHIIMENAUMNBN

Suvardalasvais/Adassuy

CIRIEHTRTY!
AMUNINBlaTosas 90.4 TUIURIUIDUIH 139 AU
LBIAAIN

antuniwensnisiiouiuas | luldauuszuna | 20 AaAn2568

aAaa v

walulagfnana

43 | anunsentingaruaulasanaluiuas (Security Solution) Triwinviuluga Al
HONISLIUSNISLAS 81U BULNDS LTI

SR T T3

-E{0159ULATINT 37U 10 AU

LBIANN
Hgnganaunsainausluuszenalaglunisviney

lasansduuuwanuUsEanSanlunisusmsdnnisasAnsvasuingy | aanduniweinsmisiseusuas | 51,905 18-20 )anAY 2568
A15N9 ANAFIUNIIUINY VAN mAluladAINg

Tailgauuszungy ﬂsw 1 au‘m 7 U1AY 2568 1WeaUsunae
ATIN 2 Jun 21 Wo¥nIAY 2568

ﬂi\‘l‘l/l 37U 4 Nueeu 2568

NANTIUDUTUNANFNTWIONADUINNA Green Skill N15a5199INWLLINDNISIANTS | @a10UNSNYINTAITISIUIHAY

AInaUFMTUYAAINT dNUNUINGUVRNNAY mAlulagRvNa :
CIRERIR RV
yaansiianudiinesdunisianisianndeuvewnningde.

Green University, msaﬂmswaﬂmu, ANSANNITVYL o, ﬂ’]iﬂﬂﬂ’]i‘lﬂ

a t:i S v dll = dl a\ 1 v % = 1% 5 ¥ t:l o\ o=\
ﬂ«'\mssmtamﬂaautiaug LIBINILAFYULDNATILNDAIILUNIY amuumwmﬂsmslﬁauguaz VLZLIGLGUQU‘U'S%J’IEU 27 UU1AU 2568 1BIUsU

wAlulagfAIng -
LBIAAIN

-@519AU LRl UNRANNISINLMTUULENAITNISLUNDNEY
-ANSZETLIANUNISHUNDAY

—ARANMUNANAINVDILDNESN LY LUN1SLUNTY

1AINITOUTUMTLNAMUNITDUAUAMUUADANULATAIZRNEY Tndausnwen | aardunsneinsnisiseusias | 9,260 24 119"18U 2568 CINTEF TR T
-ELU159ULATINITIIUIU 76 AU

aAaa v

niln mAluladfAINna
SEAUAMUNINDLAINISTALTHUNULULASINTS 4.54

LBIAUATN

%4

1ASINITDUSTUIIUAITUTSULBLAANTONNENITAIUINAINA an iuUNINYININISITIUIT LAY
WA lulagANna

lulgauuszunas | 25 wwieu 2568 1 BaUs U8

-H{LU199UlATINTS 97U 15 AU
s¥AUANNINBlanIsAbuIululAsInag 4.54
LBIANN

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY
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L&

HUMAN FE.ES{Z}UE{'}ES

MANAGEMENT
NHIIMENAUMNENY

juarvalasvais/Avassuy

1A3INITWAILIBIANT WRILNANEAINYARINTEMTIUINGUURANGL UsedUnsAnen | aanduniweinsnis 33,270 24-25 We¥A1AN 2568

2567

1ASINITAUNUINAILIUTLANSTAINAITYINIULTIFNAENUNIUNIATFIUNSUJURY W18naN15UEn

AUTUIUHURN1TN15AATIsRUBY AL UB AU (Data analysis)

1ASINTISNUNIUBKNUNAENSVBIATINUINGNYA 10 N1inarawinlniuviinedy | ddnnuineiunasvan

NN

Seushazmalulag

20713

111,020 8-9 luWY1yU 2568

W18AANITUER 36,759 22-23 WEN1AU 2568

199,800 24-25 SU1AU 2567

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY

15

SN T T3

-3 U159ULATINTS 971U 37 AU
-szauAUNInalanisatiuululaingg 4.59
LBIAUNTN

1BeUsuT

LBIAUNTN |
-YAAINTNIIVAINITTULARBUIUAIUATNITHANTIN as1aiAuARLasISAn LY
N19VINIUTIINEA1UENTIVD989ANS aUsTMBRUIAA TN § Tun1srianunas
dannasunlviunyaains ) | |
-YARINTANNITATATIBATUN DUURAENITWNUTUR U UNaL) UsyviLin
YU WAZNIIBHHFTUINTANALNDTBITULUANITAINY 6] NAIRINAsNATUluaUIAA
-ININTTUALATULAZATINUTTEINIATUNITYINIUTINAY

SR T T3 |
-HN3AsUURURNS TaAusuaseusy laazuuulininda 24 Azuui 910
AzLUULAN 30 Azuuu Tuszduiasay 100

LBIAUNTN

H15ulasuaug anuila waziasuaswinwenugulunsiansIAI e
JayaUasnunnetihuuiuldlunisufjinnuuasiluniadionuunzay
-YAAINTNNNITAAUIAINSTNLARINNITBUTUNIATIBRVRYANANITALTIUGIY

e ldusgnaunisuseiiunanisu)Unaulsilsieynaa

CIREF TRV

LBIAAIN

-YAAINTUANUFLALANUN [IRIULUINIINTTUTEIUNITWRILIBIANTE AL
\Juiae (EdPEx) |
-YAAINTANNITOVULAADULNULNSAIANTUDIUNINYIAY
yrannsivinwelunisvinnulagendoainusiuie Tae Soft Skills aztdudiae
Trnsvineu
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MANAGEMENT i o 5
L& HHTHEIagdinool

Suaivalasvais/Avassu

53 | 1ASINISIANANYAIMWNTINIIUTUSA A1UNUINY VR EIVan | 80,210 24-25 §u21AY 2567 1BIUsu

LBIAAIN |
-Winudusa Binwe Auglunsusniserenvusin dunsgiuuay
UseANSNTNLNUYY )
-wiinautusalinnuasentinfenudasaie anuiiile wagiteagas
LN UAIUSNEINUNYNUIEEATNI5INTETEUNITITIVTNIUNNINTY

1BaUsuI

LBIAUNTN |

-yAaNTHNITIASEAtBYAY Hgun 1At dusealalunisvineu dadny
WNWUBIANTUINTY HUTTIINIANITN AT AUITAUINITNSNEINTLA
18U wazdnan1saiivaulag s

-yAansiAIUFUNUSNAs AU

1ASNITEUATINAIUSN ANATAALALIRIBUANMNAUNUSVDIYAAINT d11INITU AUNIUINYNINAIVA 26 5UAN 2567

WYNVAAIVAT AVAUR ATUFUNUS a1dAA

54 19,150

23,000 15 §u1AU 2568 WwaUsua

-INU9IU(YAAINS/UNISEU/AMAT) LW1TINUINTT 70 AU
LBIAUAIN | o
-HLU139UAINFEIBINTITINNITATSTUDUNINE U

55 | 1A59N199UTUBIURURNT “BuIn19n153nn1sn1eAIsuaukazu)UAniIsnmsnidsuia | annduldunasuinnssy
AsAnAUAISUBL” |
A8 lAlATINITOUTNYNUTNTTUNTIULLDIUIAINNILIIVAS

AULAINTZINWSAUS VAN ABINUTUTIVNNT (0W.85.) Uszantauuseuna w.a. 2568

40101 UAZTUINANSTTU

56 331,413.18 | 10-13 weun1AN 2568 CINIEHRTY

Y a o v Y} ¢ o
NUaLaualasin15798 (Proposal) AMUAIANATERT 311U 30 1ASINS
LBIAUNTN
INNFYATUEIAUAIENTHANTTOULLNLNNEE NS UTaLEdUDLASINITId LA

[

QRN

1A5IN15UTURNUUANTISUAaNERS "TSU Boosting up for Social Science Researchers.

40101 UATUINANTTU

lASINTANASUNTAS 1AM UITBUATWINNTTUNMINGIRTINTUFAIS1TULIND
n1sinlUlgUselovl | UUNNTIUUINWAIYIR 2568 A9 20 (Thailand Research
Expo 2025)

57 548,259.80

16-20 3igu1eu 2568 SINTEFTRTY
-ligeuguysinssan1sianuniwela Sesaz 80
LBIAUNTN
NN UINYUNIINYIAYLVI5INUNAUBNAIIUIFY WU Thailand Research

Expo 2025

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY
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MANAGEMENT 2 o, 7 . -
L& NHTOHENIatMnNnol

17

Suarvalasvais/Avassuy

A010UUUATUINNTTY | 27,906.13 1 WeuA1AU 2568 S RIEFTRT!
WU URIIUY ON.ES.

58 | 1A59n153A0UsBUHTANTT N15IRTwHEUR TR
1A59N159YSNYNUGNITUNTIULDINIDINWILINVAS

< Y p=| a Y U A =\
AULAINTZYNTAUT VAN FYIUUTNIIVAUIT UNNINLIFENN YA (N.AS.-UN.) LBIANIN

UL UIFIUIAILNUU TR IR 2nUNIenAIBANEANS

1BeUsU

- Tl 3UUAUDNAUY 91U 121 AU

- fi5185U9nAIamLTgUVBIRIUTINUTEYU 11NN 300,000
LBIAAIN

1 Juniliinidde tndginis an dndnw dnauenasnuidouazsuan
Waguuszaunsal

59 | 1A59n15USEYNIVINITILAUBIR UN1INeaevinBal ASIN 36 Useant 2568 An1UULLATUINNTIH | 399,250 17-18 AsnNfIAU 2568

16,800 5 AUY18U 2568 1wIUsun

- U9IU(YAANINS/TNITEU/AAT) LW1SIUUINTT 70 AU
LBIAAIN |

N9 ITALFETHINITIANTANTUBULAZNTAIA NN
MNYIANFNTUINDIVU

1A59N158U5HBIUUTRNTS “Carbonography: N15AANITAITUBULALAITAILAIN AN1UUIYUATUINNTTY

WMYIANANSLINDAUUAYUNITOUTNYNTNYINTNDIAY”

A01UUNUATUINANTTU

61 12,000 8-14 nanAu 2567 CIRIEHIRTY! | |
avataualasan1sIduNlaun WA INATEUNRUNIASUNI5INE352A
ANa7. harINAIVLAUBLASINISMISTUU ORIIS TUgY anan. 911U 51
1AS9NS
1BIAUATN
W NN UNAUD LazSUNINISININEVBLEUDLASINISIAYANN

WNIARL 6

lA3INIINIsULEUBKAZININEUBLANBLATINTTAVENU Fundamantal Fund (FF) Use3n
Uauussunal w.a. 256

A01UUNYUAZTUINATTU

24 - 25 AN 2567 1B9UsUNE
-1IN15PATTNULALINYINARYYITUNU T1UIU 57 1ATINS
YIAUAN
W IHATINIFYUNLEAUD LALSUNINITININYVLAUBLATINISIAYANN
HNTIAEU6

1ASINISNISULAUDLAZININWVDLAUD LASINISIFY UUsZU R Us19la Uszand w.a.
2568

62 30,000

%4

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY
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MANAGEMENT i o 5
L& HHTHEIagdinool

Suardalasvairs/Adassuy

a U A v

Y dl 1 ¢ < a
63 | 1As9n1s “n1sTULAADUNUIEIY AUGIVYLANIZNI 1AzAUIANUUUAARNIENS
URIINY1AINN P

#n1UUILLATUINNTIN | 30,220 24 NUATWUS 2568 DR EFTRTY |

-WWBLNLAAANAINNTA LUNISTULARDUNI AT IUNUNEIAY
AUIITHLANIZN LazAUIAMTUAAIRWIZNIG UINgduinBau
LBIAAIN | | |
-duasuluinidenianugadunasnaniadaaulunissiunuaiiu

(%4

nugaulanuntslrussailmaneReiu

10-13 digu18u 2568 1BaUsuna

1BIAMUATN |
ANefanuNan1saiueIe IR Ou s uuRuNAI Y

1AIN1SAAMIUAIINAIULNLATINITITETOU 6 1HoU NUIFRUTIYLA NBIUITY An1UUINYHAZUIANTT
UnIMeagIinga Usgantauuseunn w.e. 2568

24,500

1 manAu 2567 - 30 Nueneu 2568 | 1wedsuna
1BIAUATN |
-WaALHUNTTATIVEBU U1395N11 LaTNAHBUANTTOULYDILATDIND
MgAansauLNunsUngsnyIdslesiusgraluszuunazsoiios

NaNTuRTIUFI NIl aenuATalloImeAIans dauUnge wazdaauneunsalle | annduidenazuinnssy
a c
INYIANARS

65 171,177

2,488 1 nanAu - 30 WeAINTYUY 2567 1BaUsuna o

e 1 #9AY - 30 Aueeu 2568 | -wan1svadsunuIAanIwLINeglun NN
1BIAUATN |
-WoLE 152 1Az UaINUNANTENUADAILINADUIINNTITANTUITUYDINIDY
UfuRn1s duayunmsaiiiunuvssuningidevingaludunisiu

“319nIneaeNlulinsredawinday (Green University)”

NINTTUNAABUAMAINUININTBIUHURNISAUSIATRINBNAN ANTUUIRYUAZUINNTTH

67 11,190 20 Ra1Au 2567 1BaUsuna

-H13ulATINIsHAMUNINe lanInndTaay 90
LBIAUATN

1ASIN1T NIFAAVIUNULNTEYM T895UNIRNIRUKDIUNTRANTT wazn15aUsBUUn | annduideuazuinnssy
N13ATUDAANY AUGLATIUBNANN UNINYIFUNINT Y

WD NIAVILNULNTYLATI5UNIEYNIAUNBIUHURANTS wagElndau
wHuUNURNsnSAAMWAUL N1sm3sunsousule NsINTsynnsal
ANLAU NITONYN

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY
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MANAGEMENT 2 o, 7 . -
L& NHTOHENIatMnNnol

\ =

Suvardalasvais/aAdassuy

HANaUTURIUHURNITAULATOILDINYIANANST L5958 UANTY]9AS an1UuIeazuInNgsy | 4,600 21 WeFRN8U 2567

lAsan1sHneusuBalURn19n1slYIAToiia Microwave Extraction an1UiuIVeuwazuInnssy | 4,800 28-29 WAIN1YU 2567

%4

NANTSUNUNMIUSLLUYUISIYAIUNANATYSTTUNIIVY lUAY An1UUIYLAZUINNTTY | 3,940 18 4NS1AN 2568

70

A01UUNYUATUINNTSU

71 118,400

1A5IN199UTUBIUHURNT ANUUADANENINTININKAZNITINYIAIUUADANENI
FININW

19-20 W EN1AU 2568

ANTUUIYLASUINNTTY | 74,250 9-10 LUWI8U 2568

1A59n15 Aee1vUgU I nansiagnIaULA3a3d1919 Youth Science Camp: The
Cosmetic Code

72

N19USKIsSnSwWg1IAsUAAA A1UAVIUNKIONY1AY

19

199U |

‘wuselaliiuaudinsoslionans

1BIAUAIN )
WasiavandnaninnazlduseloviainlaseasisnugIuesun Inedulwneg
Uszlgvisadenu a5191A30918Aus s iumilgnunguenumIIng1ae
waziuselaliiugudinIaiionans

1eUsun | | )

- JLinsuniseusudanuinenumaiiansidinsadiatugs arunsaldau
1A383318 Microwave Extraction lafagnutadinaInsizvinaaaulaogll
Usgandnn

1BIAMAIN )

-HLngulasin1siANITug

1A3D3laAERULEIlABE1NNUSY

ORI TR TaY)
-AMENSSUNITANNISOUINANASYSISUNISIVYIUAUAINANAS19AUT 15X
A1

1BIAMUAIN

NUNIUTELUBUIFIT8 (Research Methodology) 11liA11ugnAB llNzaY kay
A9AAABINUNANASYSITUNISIVUIUAL

CTIEFTRTY!

{190 UsULATUAYSAUNISUTRINTHNBUSHAINAUIWUGIAINTSULAY
WA lUlagyINTWLAIBIA

1BIAMUAIN

1IN AMI15E YAans Hanszaudsauans uwazldnseaududindne &
NnwguazAMUUlalun1sAiun159987A821999AUANUNUA BANINIITININ

GINIETTR Y )

-a519578 1Aa1nN15 1T lATIAT NN UG UV DINRIINIAY

1BIAMAIN
-daasuiidnissuimuInTzuIUNSISEUSIAZTINYENTZUIUNTN I AEaRS
Hun1sasliaufURassluiesufjusnismelnsesiiaIngnmiansiugs
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4
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L&

1A33N13 : ATY Intro to Science L54L58UANTANGY

1A59M15 REC dya5 : N1580a15WaN155U51asitn [ay1nsgIuLag ssuuEuYanansa

$U999958555UN15298 TuAU AR INgIduNnga INaTLAMUINISUHURTunIsALTIUAIS

Aulual UINY1FYNNEN

NANTIUDUTU/ANY1R9IU Trainnee SIDCER/FERCAP

NANTSUNUNIU YSUUTI U1595neiagWrlun seUuEuYa9s8s 55U uU Online
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