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2026 Performance Standards
for Support Staff

Minimum “Very Good”
Annual Evaluation

All three levels must maintain an annual performance
rating of “Very Good" or higher to qualify for special pay.

Output Requirements

Professional
(Specialist)
Produces 1

Manual,
Report, or
Analysis

Must produce at
least 1 manual,

report, or analysis

with at least 50%
contribution.

1 Peer-
Reviewed
Publication

Must be the First
or Corresponding
Author of 1
peer-reviewed
research or
innovation
publication.

2 Peer-
Reviewed
Publications

Must be the First
or Corresponding
Author of at least
2 peer-reviewed
research or
innovation
publications.

12-Month Special Pay Suspension

Failure to meet these standards results in a total suspension
of special remuneration for the following fiscal year.
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